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IMMEDIATELY FOLLOWING THE FINANCE AND ADMINISTRATION 
COMMITTEE MEETING OF FEBRUARY 6, 2018
COUNCIL CHAMBER

 
City of Greater Sudbury Council and Committee Meetings are accessible and are broadcast publically
online and on television in real time and will also be saved for public viewing on the City’s website at:

https://agendasonline.greatersudbury.ca.

Please be advised that if you make a presentation, speak or appear at the meeting venue during a
meeting, you, your comments and/or your presentation may be recorded and broadcast.

By submitting information, including print or electronic information, for presentation to City Council or
Committee you are indicating that you have obtained the consent of persons whose personal information is

included in the information to be disclosed to the public.

Your information is collected for the purpose of informed decision-making and transparency of City Council
decision-making  under various municipal statutes and by-laws and in accordance with the  Municipal Act,

2001, Planning Act, Municipal Freedom of Information and Protection of Privacy Act and the City of
Greater Sudbury’s Procedure By-law.

For more information regarding accessibility, recording your personal information or live-streaming, please
contact Clerk’s Services by calling 3-1-1 or emailing clerks@greatersudbury.ca.

 

DECLARATIONS OF PECUNIARY INTEREST AND THE GENERAL NATURE THEREOF

 

AUDIT COMMITTEE 
AGENDA 
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REFERRED & DEFERRED MATTERS

R-1. Report dated January 17, 2018 from the Auditor General regarding Annual Status
Report on Wrongdoing Hotline. 
(FOR INFORMATION ONLY)   

3 - 16 

 (The annual status report regarding the wrongdoing hotline was deferred at the
October 24, 2017 Audit Committee meeting until the receipt of a report from the City
Solicitor and Clerk regarding the implementation of an Integrity Commissioner. The
implementation of an Integrity Commissioner report will be presented at the January
23, 2018 City Council meeting.) 

 

ADDENDUM

  

  

CIVIC PETITIONS

  

  

QUESTION PERIOD AND ANNOUNCEMENTS

  

  

NOTICES OF MOTION

  

  

ADJOURNMENT
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For Information Only 
Annual Status Report on Wrongdoing Hotline

 

Presented To: Audit Committee

Presented: Tuesday, Feb 06, 2018

Report Date Wednesday, Jan 17,
2018

Type: Referred & Deferred
Matters 

Resolution
 For Information Only 

Relationship to the Strategic Plan / Health Impact
Assessment

Providing semi-annual reports on the wrongdoing hotline
supports the strategic goal of establishing responsive, fiscally
prudent, open governance.  It also demonstrates the City's focus on openness, transparency and
accountability in everything we do.

Report Summary
 This report summarizes Hotline activities and provides information on the nature, status and disposition of
specific complaints/allegations received between June 1 to December 31, 2016 as well as between January
1, 2017 to May 31, 2017 and for the year ended May 31, 2017. 

Financial Implications

There are no financial implications.

Signed By

Auditor General
Ron Foster
Auditor General 
Digitally Signed Jan 17, 18 
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Background: 

At the October 24, 2017 Audit Committee meeting, the Annual Status Report on 

Wrongdoing Hotline was deferred until the receipt of a report from the City Solicitor and 

Clerk regarding the implementation of an Integrity Commissioner. The implementation 

of an Integrity Commissioner report will be presented at the January 23, 2018 City 

Council meeting. 

The resolution included in the Annual Status Report on Wrongdoing Hotline was seeking 

approval of the recommendation outlined in the report (see attached).  Now that the 

recommendation under observation number four (4) regarding the investigation 

process for Members of Council will be addressed in the report being presented to 

Council on January 23, 2018, I am suggesting that a resolution is no longer required. 

The next Annual Status Report on Wrongdoing Hotline will be presented to the Audit 

Committee in April 2018. 

Resources Cited: 

Report – Annual Status Report on Wrongdoing Hotline: 

https://agendasonline.greatersudbury.ca/index.cfm?pg=agenda&action=navigator&l

ang=en&id=1164&itemid=13963  

Report – Implementation of an Integrity Commissioner: 

https://agendasonline.greatersudbury.ca/?pg=agenda&action=navigator&lang=en&i

d=1234&itemid=14236  
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Request for Decision 
Annual Status Report on Wrongdoing Hotline

 

Presented To: Audit Committee

Presented: Tuesday, Oct 24, 2017

Report Date Thursday, Oct 05, 2017

Type: Managers' Reports 

Resolution
 THAT the City of Greater Sudbury endorses the
recommendation as outlined in the report entitled "Annual Status
Report on Wrongdoing Hotline" from the Auditor General,
presented at the Audit Committee meeting on October 24, 2017. 

Relationship to the Strategic Plan / Health Impact
Assessment

Providing semi-annual reports on the wrongdoing hotline supports the strategic goal of establishing
responsive, fiscally prudent, open governance.  It also demonstrates the City's focus on openness,
transparency and accountability in everything we do.

Report Summary
 This report summarizes Hotline activities and provides information on the nature, status and disposition of
specific complaints/allegations received between June 1 to December 31, 2016 as well as between January
1, 2017 to May 31, 2017 and for the year ended May 31, 2017. It also provides one recommendation to
improve the effectiveness of Hotline support activities. 

Financial Implications
The report recommends that the Auditor General’s Reserve be used to fund the costs for investigations of
systemic or serious complaints about members of Council.   The reserve has sufficient funding to cover the
costs for external investigators for several years. 

Signed By

Auditor General
Ron Foster
Auditor General 
Digitally Signed Oct 5, 17 
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Annual Status Report on the Wrongdoing Hotline  

SUMMARY 

 

The ‘Wrongdoing Hotline’ was introduced on June 1, 2016, for citizens, employees and contractors to report 

complaints/allegations that could be deemed illegal, dishonest, wasteful or a deliberate violation of city policy. 

 

This report summarizes Hotline activities and provides information on the nature, status and disposition of 

specific complaints/allegations received between June 1, 2016 and May 31, 2017.   

 

Only 12 percent (19 of 156) of the complaints received required actions to be taken which is typical for 

municipalities that have recently implemented hotlines. 

 

The next status report on the Wrongdoing Hotline will be provided to Audit Committee in January 2018.  

 

OBSERVATIONS  

 

1. Management of Complaints 

 

The volume of complaints has been higher than anticipated due to some confusion about the purpose of the 

Wrongdoing Hotline.  Many of the complaints received can be addressed under the City’s 311 service or 

processes for staffing issues.   

 

To address this observation, the Auditor General and General Manager of Corporate Services will coordinate a 

communications effort to clarify the purpose and scope of the hotline on the wrongdoing website page and to 

update the script for the telephone hotline.   

 

2. Cost of Complaint Handling Process 

 

Excluding the start-up costs, the cost for staff members to review and investigate wrongdoing complaints 

during the year was approximately $25,000.  The City also incurred costs of $23,137 to engage external 

contractors to provide independent reviews of sensitive complaints.  

 

While allegations of wrongdoing are investigated as thoroughly and quickly as possible, investigating some 

complaints can be disruptive as they can be of great concern to both individuals and groups of staff.   

 

3. Complaint Backlog 

 

A backlog consisting of 35 unresolved complaints existed at the end of May 2017.  As at the end of September, 

this backlog had been reduced to 4 complaints that had been received at the end of May.  

 

The backlog is being monitored by the Auditor General and the General Manager of Corporate Services.   If the 

volume grows, steps will be taken to resolve the backlog on a timely basis. 

 

4. Investigation Process for Members of Council 

 

A number of complaints have been filed regarding the conduct of an individual member of Council. 

 

Recommendation:   

 

Systemic or serious complaints about members of Council should be contracted out for investigation. The 

Auditor General’s Reserve can be used to fund these investigations. 
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Mayor’s Response: 

 

Thank you for providing the Mayor’s Office and Council with recommendations relating to systematic or 

serious complaints about a member of Council. I am in agreement that systematic or serious complaints should 

be contracted out for investigation to allow for an unbiased, third party review and to provide advice to City of 

Greater Sudbury Council.  

 

As the Auditor General reports to the Audit Committee, I would be supportive of this committee making a final 

decision on how to proceed on this matter. 

 

SUMMARY OF COMPLAINTS  

 

Source of Complaint 7 Months 

June 2016 to 

Dec 2017 

5 Months 

January 2017 

to May 2017 

12 Months 

June 2016      

to May 2017 

Total complaints  97 85 182 

Tests  (4) 0 (4) 

Incomplete complaints (13) (9) (22) 

Complaints received 80 76 156 

Complaints closed (64) (45) (109) 

Active complaints 16 31 47 

 

Complaints Received 80 76 156 

Referred to By-law or Building Services for review (15) (12) (27) 

Referred to 311 for review (4) (14) (18) 

Referred to related Agencies and Boards for review (2) (1) (3) 

Referred to external law enforcement or courts (2) (1) (3) 

Referred to others or closed as unrelated to CGS (10) (6) (16) 

Complaints subject to investigation 47 42 89 

Closed as no evidence of wrongdoing found (24) (8) (32) 

Complaints which required further analysis 23 34 57 

Closed with action planned or taken * (8) (6) (14) 

Active complaints not yet analyzed 15 28 43 

Closed following interim report as no evidence of 

wrongdoing found 

(3) - (3) 

Closed following interim report with action planned or 

taken * 

(5) - (5) 

Active complaints not analyzed  7 28 35 

 

*Complaints that were closed with action planned or taken are described in more detail on page 4. 

 

Subject of Complaints 

Investigated 

Active Complaints 

End of December 2016 

Total 

End of May 2017 

Office of the Mayor 0 0 

Members of Council 1 3 

City Processes 4 15 

City Staff 10 17 

Total 15 35 
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COMPLAINTS WHICH REQUIRED ACTION  

 

Number Opened Closed  Type of 

Complaint 

Complaints Closed with Action Planned or Taken 

16-0026 July Jan Conduct of 

staff 

Action has been taken to remind staff of City policy on 

personal cell phone usage. 

16-0027 July July Conduct of 

staff 

Action has been taken to remind Transit staff of need for 

adherence to schedules. 

16-0035 Aug Aug Conduct of 

staff 

Action has been taken to review job site etiquette with Roads 

and Transportation employees. 

16-0039 Aug May Conduct of 

staff 

Action has been taken to address the conduct of City staff on a 

job site. 

16-0044 Sept May Conduct of 

staff 

Action has been taken to confirm that a physical altercation 

occurred in the workplace and that discipline was issued. 

16-0053 Sept Dec Procurement 

process 

Action has been taken to review the upgrade of kitchens in fire 

halls. 

16-0055 Oct Jan Conduct of 

staff 

Action has been taken by management to speak with the 

operator and additional training will be provided if necessary. 

16-0056 Oct April Conduct of 

staff 

Action is planned in accordance with the Harassment and 

Discrimination policy to address the conduct of the supervisor. 

16-0064 Oct May Procurement 

process 

Action is planned to review the process for contract 

extensions. 

16-0075 Nov Nov Quality of 

contract 

work 

Action has been taken by staff to review the work for an 

explanation. The concerns about rudeness were reported to 

the contracting organization. 

16-0081 Dec Dec Reports to 

public 

Action will be taken to provide semi-annual status reports to 

the public on the wrongdoing hotline commencing in June 

2017. 

16-0084 Dec Dec Actions of 

public 

Action has been taken and will continue to be taken by Transit 

management in cooperation with employees and CUPE to 

attempt to address abuse of bus operators by the public. 

16-0087 Dec Jan Area for 

improvement 

Action has been taken to encourage suggestions for 

improvement like this to be forwarded to management for 

review and action. 

17-0001 Jan May Building 

Code 

Action has been taken to address a building code infraction. 

17-0014 Jan May Conduct of 

staff 

Action has been taken to remind supervisors of the rules for 

snow plow truck operators. 

17-0019 Feb May Investigation 

Process for 

Fire Services 

Action is planned to ensure all investigations are completed 

objectively and competently in accordance with generally 

accepted methodologies. 

17-0029 March May Conduct of 

staff 

Action is planned to review training provided to volunteers. 

17-0037 March  March Conduct of 

staff 

Action is planned to reinforce CGS’ Discrimination and 

Harassment Policy, Workplace Violence and Harassment 

Prevention Policy and Code of Conduct. 

17-0040 March May Conduct of 

staff 

Action has been taken to review the employee’s conduct and 

to review the City’s policies with the employee.  
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INDIVIDUAL COMPLAINTS TO THE END OF MAY 2017 

 

Complaint 

Number 

Opened 

 

Closed 

 

Complaint/Allegation Investigation Outcome 

16-0001 June June Test  N/A 

16-0002 June June Test N/A 

16-0003 June Sept Dog attack Referred to 311 for action 

16-0004 June June Parking infractions Referred to Bylaw Services 

16-0005 June June Barking dogs Referred to Bylaw Services 

16-0006 June Sept Equipment lost at Azilda dump No action planned or taken 

16-0007 N/A N/A Complaint form not completed N/A 

16-0008 June Aug Results of investigation by the 

Mayor’s Office  

No action planned/taken as no 

evidence of wrongdoing 

16-0009 Sept Sept City support for medical clinic in 

Chelmsford 

No action planned/taken as no 

evidence of wrongdoing 

16-0010 June June Conduct of staff No action planned/taken as no 

evidence of wrongdoing 

16-0011 N/A N/A Complaint form not completed N/A 

16-0012 June June Resident who yells at people Referred to law enforcement 

16-0013 N/A N/A Complaint form not completed N/A 

16-0014 N/A N/A Complaint form not completed N/A 

16-0015 June Sept Cooking device on apartment 

balcony 

Referred to 311 for action 

16-0016 June June Shoreline alterations by employee 

in another municipality 

Not related to CGS services 

16-0017 June Sept Watering of lawn Referred to Bylaw Services 

16-0018 June Sept Watering of lawn Referred to Bylaw Services 

16-0019 June Dec Conduct of  the Mayor No action planned/taken as no 

evidence of wrongdoing 

16-0020 June Sept Use of City equipment No action planned/taken as no 

evidence of wrongdoing 

16-0021 June Aug Renovations to City Street No action planned/taken as no 

evidence of wrongdoing 

16-0022 June  Aug Education room at Frobisher No action planned/taken as no 

evidence of wrongdoing 

16-0023 June Sept Price of recycling containers No action planned/taken as no 

evidence of wrongdoing 

16-0024 June Sept Unfair contract award process No action planned/taken as no 

evidence of wrongdoing 

16-0025 June July Fairness of bidding process  No action planned/taken as no 

evidence of wrongdoing 

16-0026 July Aug Use of personal cell phone by 

staff 

Closed with action planned or taken 

16-0027 July July Bus failed to show up Closed with action planned or taken 

16-0028 N/A N/A Complaint form not completed  N/A 

16-0029 July Sept Personal use of city vehicle No action planned/taken as no 

evidence of wrongdoing 

16-0030 July Aug Alleged harassment in workplace Closed with no action planned or 

taken as this complaint has been 
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heard through the formal grievance 

process in Human Resources 

16-0031 N/A N/A Complaint form not completed N/A 

16-0032 July Sept Use of firecrackers and fireworks Referred to 311 for action 

16-0033 Aug Sept Actions of staff No action planned/taken as no 

evidence of wrongdoing 

16-0034 Aug Aug Kids smoking in public places Referred to Bylaw Services 

16-0035 Aug Aug Actions of City staff Closed with action planned or taken 

16-0036 N/A N/A Complaint form not completed N/A 

16-0037 N/A N/A Complaint form not completed N/A 

16-0038 Aug Aug Unacceptable wait times at road 

construction site 

Not related to CGS services 

16-0039 Aug May Conduct of City staff on a job site Closed with action planned or taken 

16-0040 Aug Aug Actions of Co-op program staff Not related to CGS services 

16-0041 Aug Sept Parking leaky camper trailer Referred to 311 for action 

16-0042 Aug Sept Unfair contract award process No action planned/taken as no 

evidence of wrongdoing 

16-0043 N/A N/A Complaint form not completed N/A 

16-0044 Sept May Potential harm to people Closed with action planned or taken 

16-0045 Sept Dec Actions of a staff member No action planned/taken as no 

evidence of wrongdoing 

16-0046 Sept Sept Parking in park Referred to 311 for action 

16-0047 Sept Sept Loud concert music in evening No action planned/taken as no 

evidence of wrongdoing 

16-0048 Sept Sept Garbage burning Referred to 311 for action 

16-0049 Sept Oct Plumbing not to standards Referred to Building Inspection for 

review 

16-0050 Sept Sept Premature closure of dump No action planned/taken as no 

evidence of wrongdoing 

16-0051 Sept Sept Misuse of handicap parking. Referred to 311 for action 

16-0052 Sept Oct Premature closure of Chelmsford 

wastewater treatment plant 

Referred to 311 for action 

16-0053 Sept Dec Upgrade of fire hall kitchens Closed with action planned or taken 

16-0054 Oct Dec Alleged conflict of interest  No action planned/taken as no 

evidence of wrongdoing 

16-0055 Oct Oct Driving of a staff member  Closed with action planned or taken 

16-0056 Oct April Supervisory comments and 

conduct 

Closed with action planned or taken 

16-0057 Oct Oct Garbage bag limits  No action planned/taken as no 

evidence of wrongdoing 

16-0058 N/A N/A Complaint form not completed N/A  

16-0059 Oct Open Personal use of City vehicles  Open  

16-0060 Oct Dec  Building inspection assignments No action planned/taken as no 

evidence of wrongdoing 

16-0061 Oct Open Complaint against a Councilor Open 

16-0062 N/A N/A Complaint form not completed N/A 

16-0063 Oct Oct Increase in parking fine POA matter subject to Appeal  See 

Council report Dec 2016 
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16-0064 Oct May Annual price increases on 

contracts  

Closed with action planned or taken 

16-0065 Oct Dec Restricted use of library services No action planned/taken as no 

evidence of wrongdoing 

16-0066 Oct Open Request for fees reimbursement  Open 

16-0067 Nov Nov Lack of signs to indicate road 

painting 

Not related to CGS services 

16-0068 Nov Nov Vehicle damaged by road paint Not related to CGS services 

16-0069 Nov Nov Complaint regarding Sudbury and 

District Health Unit 

Not related to CGS services 

16-0070 Nov Nov Actions of a private property 

owner 

Not related to CGS services 

16-0071 Nov Nov Test N/A  

16-0072 Nov Nov Test N/A 

16-0073 Nov Nov Expenditures of a non-profit 

housing board 

Not related to CGS services 

16-0074 Nov Nov Tenant on Ontario Works not 

paying rent 

Not related to CGS services 

16-0075 Nov Nov Quality of construction work Closed with action planned or taken 

16-0076 Nov Dec Illegal plumbing Referred to Buildings Services 

16-0077 Nov Dec Actions of Sudbury Housing staff No action planned/taken as no 

evidence of wrongdoing 

16-0078 Dec Dec Road through conservation area Referred to 311 for action 

16-0079 Dec Dec Vehicles idling Referred to 311 for action 

16-0080 Dec Dec Driving of city bus driver Referred to 311 for action 

16-0081 Dec Dec Information on complaints to this 

hotline 

Closed with action planned or taken 

16-0082 Dec Dec Failure to collect garbage Referred to 311 for action 

16-0083 Dec Dec Personal use of City vehicle No action planned/taken as no 

evidence of wrongdoing 

16-0084 Dec Dec Bus drivers abused by customers 

and management 

Closed with action planned or taken 

16-0085 Dec Dec Recyclable waste not collected No action planned/taken as no 

evidence of wrongdoing 

16-0086 Dec Dec Snowplowing on Hwy 144 Complaint referred to external entity 

16-0087 Dec Dec Lack of green bin in a City facility Closed with action planned or taken 

16-0088 Dec Open Complaint about a supervisor Open 

16-0089 N/A N/A Complaint form not completed N/A 

16-0090 Dec Open Privacy issue Open 

16-0091 Dec Open Allegation regarding invoices of a  

contractor  

Open 

16-0092 Dec Open Use of foul language by staff Open 

16-0093 N/A N/A Complaint form not completed N/A 

16-0094 Dec May Complaint about a supervisor No action planned/taken as no 

evidence of wrongdoing 

16-0095 Dec Mar Residents pushing snow onto the 

road 

No action planned/taken as no 

evidence of wrongdoing 

16-0096 Dec Jan Failure to be fair with complaint  No action planned/taken as no 
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evidence of wrongdoing 

16-0097 Dec Open Complaint about a supervisor Open 

17-0001 Jan May Complaint about a building code 

infraction 

Closed with action planned or taken 

17-0002 Jan May Snow plowing creating high bank 

and visibility problem 

Referred to By-law for action 

17-0003 Jan Open Staff disposing of bags of house 

hold garbage into the garbage bin 

at work 

Open 

17-0004 Jan Open Concerns about adequacy of snow 

plowing operations 

Open 

17-0005 Jan Open Snow clearing of employee 

parking lots 

Open 

17-0006 Jan Open Rationale for contracting out 

work 

Open 

17-0007 Jan Open Fairness of the RFP process for a 

specific type of work 

Open 

17-0008 Jan Jan Unsafe snow clearing Referred to By-law for action 

17-0009 Jan Open Procurement process for 

upgrades to the kitchens in the 

Fire Halls 

Open 

17-0010 Jan Open Consulting fees paid for the Fire 

Services optimization plan 

Open 

17-0011 N/A N/A Complaint form not completed N/A 

17-0012 Jan Jan Overcrowding on 500 University 

via Paris bus  

Referred to 311 for action 

17-0013 Jan Jan Fairness of process for allocating 

overtime to staff 

No action planned/taken as no 

evidence of wrongdoing 

17-0014 Jan May Driving by snow plow truck 

operator 

Closed with action planned or taken 

17-0015 Jan May Hiring process for Executive 

Deputy Chief of Fire and 

Paramedic Services 

No action planned/taken as no 

evidence of wrongdoing 

17-0016 Jan Feb inquiry to the building of a home 

in Chelmsford 

No action planned/taken as no 

evidence of wrongdoing 

17-0017 Feb Feb Timeliness of Lasalle Cambrian 

bus 

Referred to 311 for action 

17-0018 Feb May Consulting fees that were paid to 

new Deputy Chief 

No action planned/taken as no 

evidence of wrongdoing 

17-0019 Feb May Investigation process for 

improper conduct within Fire 

Services 

Closed with action planned or taken 

17-0020 N/A N/A Complaint form not completed N/A 

17-0021 Feb  Open Out of town expenses of a staff 

member 

Open 

17-0022 Feb  March Snowmobiles traveling on 

Kenwood street to Bancroft Drive 

Referred to external law 

enforcement or courts 

17-0023 Feb Open Flyer posted on an office bulletin 

board appears inappropriate 

Open 
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17-0024 Feb March Concerns about a fire starting in a 

building with a tenant who is a 

hoarder 

Closed as outside of City’s 

jurisdiction to regulate 

17-0025 N/A N/A Complaint form not completed N/A 

17-0026 Feb May Property diminished by the City's 

actions 

No action planned/taken as no 

evidence of wrongdoing 

17-0027 Feb Open A private person has a lease with 

the city that’s below market value 

Open 

17-0028 March Open Actions of a snow plow operator  Open 

17-0029 March May Actions of people responsible for 

maintenance of the Skead rink. 

Closed with action planned or taken 

17-0030 N/A N/A Complaint form not completed N/A 

17-0031 March March Vandalism of seniors crossing sign Referred to 311 for action 

17-0032 March Open Rejection of snow plow trucks  No action planned/taken as no 

evidence of wrongdoing 

17-0033 March March Parking restriction violation at 

Sudbury Housing Corp. 

Referred to the agency for review 

17-0034 March Open Actions of a bus driver Open 

17-0035 March April Call from collection agency Closed as outside of City’s 

jurisdiction 

17-0036 March Open Actions of operator of city dump 

truck. 

Open 

17-0037 March  March Allegations of harassment and 

suggestive behavior 

Closed with action planned or taken 

17-0038 March March Road work near the residence of 

caller 

Referred to 311 for action 

17-0039 N/A N/A Complaint form not completed N/A 

17-0040 March May Employee using inappropriate 

language on social media 

Closed with action planned or taken 

17-0041 March Open Work at Tom Davies Sq. has been 

delayed by several months 

Open 

17-0042 March March Person at a school bus stop had a 

pitbull with no muzzle 

Closed as not related to CGS services 

17-0043 March March An apartment is illegal as there is 

no escape for the tenant 

Referred to By-law services 

17-0044 March Open Allegation that money is being 

stolen from Sudbury residents  

Open 

17-0045 March March Sale of antiques by a resident Referred to By-law services 

17-0046 March March Women walking her pitbull with 

no muzzle to a school bus stop 

Closed as not related to CGS services 

17-0047 March Open Employment terms of an 

employee at Pioneer Manor 

Open 

17-0048 April Open Complaint regarding conduct of a 

member of Council 

Open 

17-0049 N/A N/A Complaint form not completed N/A 

17-0050 April April Someone cut a trail through his 

property 

Closed as this falls outside the 

jurisdiction of the City. 

17-0051 April April Actions of a City bus driver Referred to 311 for action 

17-0052 April April Actions of bus drivers in this city Referred to 311 for action 

14 of 18 



10 | P a g e  

Annual Status Report on the Wrongdoing Hotline  

17-0053 April Open Garbage on junction creek trail by 

St Francis school needs to be 

emptied. 

Referred to 311 for action 

17-0054 April Open Sanitary concerns regarding 

employees at a retail outlet 

Closed as this falls outside the 

jurisdiction of the City. 

17-0055 April May Lack of building permits for a 

residence  

No action planned/taken as no 

evidence of wrongdoing 

17-0056 April Open Conduct of a member of Council Open 

17-0057 April April Neighbor is throwing food in the 

back yard trying to attract bears 

Referred to By-law services for 

action 

17-0058 April April Improper Traffic Control Referred to 311 for action 

17-0059 April Open Conduct of operator of a City 

vehicle 

Open 

17-0060 April Open Business activities being 

conducted in the workplace by a 

City employee 

Open 

17-0061 April Open Personal use of City vehicles Open 

17-0062 May May City workers taking a 2 hour break No action planned/taken as no 

evidence of wrongdoing 

17-0063 N/A N/A Complaint form not completed N/A 

17-0064 May May Residents using their neighbor’s 

property to discard waste  

Referred to By-law services for 

action 

17-0065 May May Timeliness of Sudbury Transit bus  Referred to 311 for action 

17-0066 May Open Actions of City’s By-law officer Open 

17-0067 May Open Actions of City’s By-law officers Open 

17-0068 N/A N/A Complaint form not completed N/A 

17-0069 May Open Actions of a staff member 

regarding testing of animals  

Open 

17-0070 May May Neighbor is building a deck attach 

to the house without a permit 

Referred to Building Services for 

action 

17-0071 N/A N/A Complaint form not completed N/A 

17-0072 May May Trailer parked on the street in 

front of neighbor’s house again 

Referred to 311 for action 

17-0073 May May Request for RV locations to be 

reassessed 

Referred to 311 for action 

17-0074 May May Abandoned house that is boarded 

up 

Referred to By-law services for 

action 

17-0075 May May People have been breeding dogs 

in a residential area. 

Referred to By-law services for 

action 

17-0076 May Open City baseball field not having 

working lights 

Referred to 311 for action 

17-0077 May May Residents are blocking the 

alleyway to a residential area 

Referred to By-law services for 

action 

17-0078 May May People leave bags of garbage on 

the street and in the "wetland"  

Referred to By-law services for 

action 

17-0079 May Open Automatic contract extensions for 

office supplies 

Open 

17-0080 May May Gravel put on road  with no flag 

person or pylons to warn users  

Referred to 311 for action 
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Annual Status Report on the Wrongdoing Hotline  

17-0081 May May A company is demolishing and 

renovating a property without 

permits. 

Referred to Building Services for 

action 

17-0082 May Open Audit  issue for the community 

partnership grant application 

process 

Open 

17-0083 May May Safety of passenger exiting a City 

bus 

Referred to 311 for action 

17-0084 May May A mountain of furniture and 

garbage has been accumulating at 

a residential location 

Referred to 311 for action 

17-0085 May Open Rationale and cost  for having RV 

dumps in 3 different locations  

Open 

 

 

Note 1 - Complaints that are in bold text in the above report are still open at the time of this report.  

 

Note 2 – Complaints that resulted in action planned or taken are highlighted in gray and described in greater 

detail on page 4 of this report. 
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WHEREAS Municipalities are governed by the Ontario Municipal Act, 2001;

AND WHEREAS the City of Greater Sudbury has established Vision, Mission and Values that give direc-
tion to staff and City Councillors;

AND WHEREAS City Council and its associated boards are guided by a Code of Ethics, as outlined  
in Appendix B of the City of Greater Sudbury’s Procedure Bylaw, most recently updated in 2011;

AND WHEREAS the City of Greater Sudbury official motto is “Come, Let Us Build Together,” 
and was chosen to celebrate our city’s diversity and inspire collective effort and inclusion;

THEREFORE BE IT RESOLVED THAT Council for the City of Greater Sudbury approves, adopts 
and signs the following City of Greater Sudbury Charter to complement these guiding principles:

As Members of Council, we hereby acknowledge the privilege to be elected to the City of Greater 
Sudbury Council for the 2014-2018 term of office. During this time, we pledge to always represent the 
citizens and to work together always in the interest of the City of Greater Sudbury.

Accordingly, we commit to:

•	 Perform our roles, as defined in the Ontario Municipal Act (2001), the City’s bylaws and City policies;

•	 Act with transparency, openness, accountability and dedication to our citizens,  
consistent with the City’s Vision, Mission and Values and the City official motto;

•	 Follow the Code of Ethical Conduct for Members of Council, and all City policies  
that apply to Members of Council;

•	 Act today in the interest of tomorrow, by being responsible stewards of the City,  
including its finances, assets, services, public places, and the natural environment;

•	 Manage the resources in our trust efficiently, prudently, responsibly and to the best of our ability;

•	 Build a climate of trust, openness and transparency that sets a standard  
for all the City’s goals and objectives;

•	 Always act with respect for all Council and for all persons who come before us;

•	 Ensure citizen engagement is encouraged and promoted;

•	 Advocate for economic development, encouraging innovation, productivity and job creation;

•	 Inspire cultural growth by promoting sports, film, the arts, music, theatre and  architectural excellence;

•	 Respect our historical and natural heritage by protecting and preserving important buildings, 
landmarks, landscapes, lakes and water bodies;

•	 Promote unity through diversity as a characteristic of Greater Sudbury citizenship;

•	 Become civic and regional leaders by encouraging the sharing of ideas, knowledge and experience;

•	 Work towards achieving the best possible quality of life and standard of living 
for all Greater Sudbury residents;

17 of 18 



ATTENDU QUE les municipalités sont régies par la Loi de 2001 sur les municipalités (Ontario); 

ATTENDU QUE la Ville du Grand Sudbury a élaboré une vision, une mission et des valeurs qui guident  
le personnel et les conseillers municipaux; 

ATTENDU QUE le Conseil municipal et ses conseils sont guidés par un code d’éthique, comme l’indique  
l’annexe B du Règlement de procédure de la Ville du Grand Sudbury dont la dernière version date de 2011; 

ATTENDU QUE la devise officielle de la Ville du Grand Sudbury, « Ensemble, bâtissons notre avenir », a été 
choisie afin de célébrer la diversité de notre municipalité ainsi que d’inspirer un effort collectif et l’inclusion; 

QU’IL SOIT RÉSOLU QUE le Conseil de la Ville du Grand Sudbury approuve et adopte la charte suivante de 
la Ville du Grand Sudbury, qui sert de complément à ces principes directeurs, et qu’il y appose sa signature:

À titre de membres du Conseil, nous reconnaissons par la présente le privilège d’être élus au Conseil 
du Grand Sudbury pour le mandat de 2014-2018. Durant cette période, nous promettons de toujours 
représenter les citoyens et de travailler ensemble, sans cesse dans l’intérêt de la Ville du Grand Sudbury.

Par conséquent, nous nous engageons à : 

•	 assumer nos rôles tels qu’ils sont définis dans la Loi de 2001 sur les municipalités, les règlements 
et les politiques de la Ville; 

•	 faire preuve de transparence, d’ouverture, de responsabilité et de dévouement envers les citoyens, 
conformément à la vision, à la mission et aux valeurs ainsi qu’à la devise officielle de la municipalité;  

•	 suivre le Code d’éthique des membres du Conseil et toutes les politiques de la municipalité  
qui s’appliquent à eux; 

•	 agir aujourd’hui pour demain en étant des intendants responsables de la municipalité, y compris  
de ses finances, biens, services, endroits publics et du milieu naturel; 

•	 gérer les ressources qui nous sont confiées de façon efficiente, prudente, responsable et de notre mieux; 

•	 créer un climat de confiance, d’ouverture et de transparence qui établit une norme pour tous 
les objectifs de la municipalité;  

•	 agir sans cesse en respectant tous les membres du Conseil et les gens se présentant devant eux; 

•	 veiller à ce qu’on encourage et favorise l’engagement des citoyens; 

•	 plaider pour le développement économique, à encourager l’innovation,  
la productivité et la création d’emplois; 

•	 être une source d’inspiration pour la croissance culturelle en faisant la promotion de l’excellence  
dans les domaines du sport, du cinéma, des arts, de la musique, du théâtre et de l’architecture; 

•	 respecter notre patrimoine historique et naturel en protégeant et en préservant les édifices,  
les lieux d’intérêt, les paysages, les lacs et les plans d’eau d’importance; 

•	 favoriser l’unité par la diversité en tant que caractéristique de la citoyenneté au Grand Sudbury; 

•	 devenir des chefs de file municipaux et régionaux en favorisant les échanges d’idées, 
de connaissances et concernant l’expérience;  

•	 viser l’atteinte de la meilleure qualité et du meilleur niveau de vie possible pour tous les résidents  
du Grand Sudbury. 18 of 18 


